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Dear ICOH Members,

As the year 2004 has drawn to the end
of its first quarter, it has already shown
its dramatic course: on 11 March 2004,
close to 200 people were killed and more
than 1500 were injured in a terrorist
attack against innocent civilians on their
way to work, school or university to car-
ry out their daily tasks and duties.

We express our commiseration
for the loss and deep sorrow of the fam-
ilies, fellow workers and friends of the
victims. We also strongly protest against
such an atrocious action that is totally
against the ICOH mission of striving
towards better conditions of work,
health and safety and well-being of
working people. We need to make eve-
ry effort to make this world safer, more
just, equal and peaceful, and to root out
the causes of such aggression.

The second year of the ICOH tri-
ennium is well under way, and we are
preparing for the Mid-term Meeting of
the Board, Task Groups, Working
Groups and the meeting between the
Board and the Chairs of the Scientific
Committees which will be held in con-
nection with the OHS2005 Conference
in Helsinki during the 4th week of Jan-
uary 2005. The agenda of the Meeting
will be heavily loaded with the mid-
term reports of the above committees
and groups, monitoring of the trienni-
al strategy objectives, analysis of the
mid-term economy, tentative agenda of
the General Assembly 2006, and numer-
ous other topical issues.

Many Scientific Committees have
already launched some activities, while
others have been silent. Now is the last
minute to initiate actions in order to
have something to report next January.

The Iguassu General Assembly
discussed membership issues, as ICOH
membership has been declining for sev-
eral years. There are many reasons for
such an unwanted development. First,
as the average age of the members is rel-
atively high, natural turnover tends to
increase. On the other hand, the on-go-
ing global trends in occupational health
are less favourable due to downsizing,
outsourcing and fragmentation of many
services. There are also some distur-
bances outside the ICOH; these may dis-
courage new members to join any kind
of international activity within the oc-
cupational health community. -
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In the strategy objectives for the
ICOH triennium, increasing the mem-
bership and recruiting more young
members was set as an objective. The
ICOH Secretary General has, together
with the Senior Vice-President, started
new actions for raising the membership.
In spite of the unfavourable global
trends, the initial results are encourag-
ing: the actions initiated in the Iguassu
Congress have brought dozens of new
members to ICOH. The reduced fee for
the countries with a low GDP/capita is
likely to enable members from the de-
veloping countries and from countries
in transition to come in. We need to con-
tinue such efforts, and special actions are
further needed to reach more young
members.

The ICOH economy has always
been tight, as only two sources of reve-
nue are available: the membership fees
and the income from the triennial con-
gresses. Only seldom have scientific com-
mittees been able to transfer their in-
come from SC congresses to the dispos-
al of ICOH. Careful control of the budget
is needed to keep our economy on a
sound basis. Unfortunately, the possibil-
ities to provide financial support to the
Scientific Committees from the ICOH
budget are very limited although not
non-existent.

Our economy would be much
more secured if all the members would
pay their membership fees on time. Al-
though the majority of the members
have paid their fee for the current trien-
nium, many members are not in good
standing still one year after the first in-
voice. This is unfair towards those mem-
bers who have paid on time. May I call
all those who have not yet paid their fees,
to do so at their first convenience, as the
ICOH operational capacity and balanc-
ing of the budget is critically dependent
on these revenues. Some concern has
been expressed regarding the high fee for
the triennium. In fact, calculated per
annum it is not high, and the benefits in
the form of reduced congress fees and
discounts on publications make the real
net fee even lower. No doubt, splitting
the triennium fee into three even por-
tions would lower the threshold to pay,

but would also triple the collection costs.
The beneficiary would thus be the post-
al authorities and banks at the cost of the
ICOH economy.

ICOH is a highly decentralized or-
ganization with its 35 Scientific Commit-
tees, numerous Task Groups and Work-
ing Groups, Networks and more than 50
National Secretaries. Our activities are
guided by the Constitution, Bye-Laws
and Code of Ethics. In our everyday ac-
tivities, we nevertheless often face issues
that are not sufficiently guided by these
instruments. Therefore, a guideline on
good association practice has been found
necessary and is under preparation. This
booklet will guide the practices of the
Association in a way that is conducive to
the mission of the Organization. We
hope to get that booklet completed by
the Mid-Term Meeting.

There are only very few organiza-
tions and experts in the world today who
are willing to put their effort and knowl-
edge to the development of working con-
ditions. Therefore, the everyday activi-
ties of ICOH members are most crucial
and earn all support. The Officers, the
Board and the Scientific Committee have
committed themselves to support that
work with all the means, which are avail-
able. The possibilities for such support
have been substantially improved as our
Secretary General with the help of TG
on Information has produced a more
user-friendly website. While congratulat-
ing for such an innovative effort I would
like to challenge the Scientific Commit-
tees and each and every expert to pro-
vide relevant information to the sites.
Particularly such information, which
helps us in our expert activities, is most
welcome. May I wish each member best
success in his/her daily activities towards
a better world of work.

/AMQ,M

Jorma Rantanen
President



From the Editor

ICOH is strengthening its activities on a wide scale

ICOH Newsletter

You now hold in your hands the third
issue of the ICOH Newsletter to be pub-
lished after the revitalization process. We
have had some feedback from readers —
these are warmly welcome also in the
future. It seems that the Scientific Com-
mittees have found the Newsletter as a
means of disseminating information on
their forthcoming events and other ac-
tivities. This approach to dissemination
of information should be strengthened
in future issues. Some of the Scientific
Committees are still carrying out their
activities before letting us know what has
been planned. As the Members are highly
interested in Committees’ activities and
the outcomes of those activities, we in-
vite all of the Committees to use the
Newsletter as a forum for exchange of
information. This applies even to those
Committees that have very well-main-
tained websites.

This issue

This issue of the Newsletter contains
more information on the decisions made
by the ICOH Officers at the meeting,
they held in Strasbourg, France, at the
end of January 2004.

The Secretary General, Dr. Sergio
Tavicoli, and co-workers have been active
in developing a slide show on the ICOH
activities (see more on page 5). All the
National Secretaries can utilize the slide
presentation in their efforts to recruit

new members for ICOH. The intention
is also to put the slide show on the ICOH
website (www.icoh.org.sg).

In addition, we continue to pub-
lish breakthrough research findings in
occupational health and safety. The pur-
pose is not to publish a formal scientific
article, but to call the Members’ atten-
tion to breakthrough findings that are
highly topical for us. Proposed topics for
such articles are most welcome. In this
issue, you can read a brief description of
the study reporting an association be-
tween organizational downsizing, sick-
ness absence and mortality. The finding
is very dramatic: one of the most com-
mon events in the modern work life
seems to be fatal. This study was recent-
ly published in the British Medical Jour-
nal. The results should raise the interest
both of all occupational health and safe-
ty experts and of company management.

We also continue to publish the
names of new ICOH members. This may
encourage others to join as well.

We look forward to seeing you
in Helsinki in January 2005, if
not sooner

The Finnish Institute of Occupational
Health is organizing an international
Conference on Occupational Health
Services, to be held on 25-27 January
2005. The Conference agenda has a
broad scope encompassing most topical
issues in occupational health that, in fact,

are relevant for all Scientific Committees
of ICOH. The ICOH members are wel-
come to take part in the OHS2005 Con-
ference and to take a mid-term invento-
ry of international research in occupa-
tional health (more information at
www.ttl.fi/ohs2005).

During that same week, on Mon-
day 24 January, ICOH is planning to or-
ganize some Workshops. A mid-term
inventory will also be conducted by the
ICOH leadership during the Mid-term
Meeting of the ICOH Board; and the
Chairs of the Scientific Committees at
the end of the week, on 27-29 January
2005. Sergio lavicoli, our Secretary Gen-
eral, will contact the Board Members and
the Chairs of the Scientific Committees
in due course.

Suvi Lehtinen
Editor



News from the ICOH Officers

Officers’ Meeting on 23—24 January 2004

Faculty of Medicine -
University of Strasbourg,
Strasbourg, France, 23-24
January 2004

The Officers of ICOH held their second
meeting after Iguassu on 23-24 January
2004 in Strasbourg, France, hosted by
Professor Alain Cantineau. Many admin-
istrative issues were discussed, but also
substantive areas of ICOH activities were
dealt with in detail.

Follow up on Task Groups and
Network activities and
assignments

All Task Groups and Networks had been
invited to give an interim report on their
activities. The majority of them had sent
a report, and activities are proceeding
slowly, but steadily. Those who have not
sent their reports are expected to do it at
their first convenience.

Membership of ICOH

There is a continuing need for strength-
ening the awareness of the present mem-
bers and for finding ways to attract new
members to [COH. The professional as-
sociation provides a good forum for ex-
change of information and discussion on
the substantive issues worldwide. A re-
minder was sent in March 2004 to the
National Secretaries on tracking the lost
sheep. There is also a positive trend to
be seen, new members are joining (see
page 13).

One of the problems of the ICOH
is that the membership is ageing. Sen-
iority as such is positive, but there is a
need for involving younger members
also to ICOH. The TG on Membership
will develop a proposal on how to pro-
ceed, for discussion at the next Officer
meeting, and then to be presented to the
Board.

Ruddy Facci, Sergio lavicoli, Alain Cantineau and Jorma Rantanen

The aim of the new ICOH Slide
Show is also to help the National Secre-
taries in their work to inform potential
members in an attractive way about the
aims and benefits of ICOH. See page 5.

The analysis on the membership
campaign will be published in the news-
letter and website when it has been com-
pleted.

ICOH Code of Ethics

The Code of Ethics is now available in
English and French also in print. All
members should have received by now
their own copy of the publication, sent
by the Secretariat. The translation of the
Code of Ethics into Spanish was encour-
aged.

ICOH Guidelines

It was noted that as ICOH is a large in-
ternational association, and it has not a
permanent organization as a back-up,
several guidelines are needed in order to
make members aware of the procedures.
The following guidelines are needed:

® Guidelines for Scientific Committees

® Guidelines for National Secretaries

* Guidelines for publishing within
ICOH

® Guidelines for reimbursement of
travel expenses

* Guidelines for organization of other
ICOH meetings in addition to the
triennial Congresses.

These will be prepared during 2004
and 2005.

ICOH2006

The dates of the ICOH2006 Congress in
Milan have been confirmed to be 11-16
June 2006. The arrangements are well
under way.

Occupational Health Day

The Joint ILO-WHO Committee on
Occupational Health in December 2003
in Geneva discussed a proposal to adopt
28 April as a joint Occupational Safety
and Health Day. The Day was proposed
to be supported jointly by ICOH, WHO
and ILO.

ICOH is continuing the discus-
sion on that option, and it was also de-
cided to promote a global day of aware-
ness on Occupational Health in connec-
tion with the 28th ICOH Congress in
June 2006.



News from the ICOH Officers

ICOH Slide

INTERNATIONAL CONGRESSES ON OCCUPATIONAL HEALTH
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In order to facilitate the membership
campaign, ICOH has prepared a Power-
Point presentation that describes the
mission, tasks, benefits to members, his-
tory and vision of ICOH. The National
Secretaries are encouraged and invited
to use the presentation in their task to
provide information about ICOH and
recruit new members for [ICOH.

Anybody interested in the history
or activities of ICOH can soon have a
look at the presentation at:
www.icoh.org.sg/

Website developments

ICOH website

The layout and structure of the ICOH
website, www.icoh.org.sg, is being slight-
ly revised. All those issues that you are
used to find on the ICOH webpages will
be retained.

Also, the ICOH Officers and the
Task Group on Information have en-
couraged the Scientific Committees to
establish their own websites. These are
welcomed to be linked to the ICOH web-
site.

The following Scientific Commit-
tees have their own websites. You may
wish to have alook and search for some
new information.

The following Scientific Committees

have their own website:

* Accident Prevention
(www.ipso.asn.au)

* Allergy and Immunotoxicology
(www.med.osaka-u.ac.jp/pub/envi/
ICOHSWGNwsLet.htm)

* TFibres (www.icoh-sc-on-fibres.de/
index.html)
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Health Services Research and
Evaluation in OH (http://
192.58.80.9/ttl/osasto/tthos/icoh/)
OH and Development
(www.occuphealth.fi/e/icoh)

OH for Health Care Workers
(www.arbmed.uni-wuppertal.de/
icoh-sc-hcw)

OH in the Chemical Industry
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(www.medichem.org.au)
Reproductive Hazards in the
Workplace (www.icoh.org.sg/eng/
scient/reproductive/icoh_com.
htm)

Work and Vision (users.unimi.it/
workvis/icoh_sc.htm)
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the Scientific Committee on
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Organisational downsizing,

sickness absence and mortality

Jussi Vahtera, Senior Researcher and Mika Kivimaki, Professor

ince the recessions that hit most in-
Sdustrialised countries during the

1990s evidence has accumulated of
health risks to the survivors of corpo-
rate downsizing. One of the first studies
in the field was conducted among mu-
nicipal employees of town of Raisio, in
Finland. The Raisio study found that the
risk of health problems, as indicated by
medically certified sickness absence and
other indicators of health, was at least
two times greater after major downsiz-
ing than after no downsizing. Half of this
excess risk was attributable to an elevat-
ed level of work stress after major down-
sizing. Adverse effects on the health of
survivors of downsizing have since been
demonstrated in a number of other stud-
ies.

New evidence from the Finnish 10-
Town Study was published in March
2004 in the British Medical Journal. The
study, based on a 7.5-year follow-up of
22,430 employees, showed a two-fold
risk of death due to cardiovascular dis-
eases after major downsizing among in-
dividuals who remain in work. The as-
sociation was strongest in the years im-
mediately after personnel reductions. No
evidence was found for associations be-
tween downsizing and mortality from
other causes.

These findings should be interpret-
ed within the framework of work stress.
Downsizing represents “a natural exper-
iment” of the effects of a changing psy-
chosocial work environment with no
accompanying change in material con-
ditions. The 10-Town-study focussed on
municipal employees during a particu-
larly significant national recession. Mu-
nicipalities were forced to downsize per-
sonnel to save costs, but the legislation

6

did not allow parallel cuts in the servic-
es provided. This resulted in heightened
levels of job demands and job insecurity
with a concomitant decrease in job con-
trol (e.g. decreased participation in de-
cision making and reduction in skill dis-
cretion) among those who remained in
employment. Such changes increase the
likelihood of work stress, which may act
as a trigger for fatal cardiovascular dis-
ease and a prognostic factor in those with
pre-existing cardiovascular disease.

As expectations of continuing
growth have evaporated in industrialised
countries with the advent of the global
economy, downsizing has become an in-
creasingly significant trend. The data
available suggest that downsizing may
lead not only to elevated absence rates
and other health problems but also in-
crease cardiovascular mortality among
those who remain employees. Policy
makers, employers and occupational
health professionals should recognise
that downsizing may pose a severe risk
to health.

Reference

Vahtera J, Kivimiki M, Pentti J, Linna A,
Virtanen M, Virtanen P, Ferrie JE. Organ-
isational downsizing, sickness absence
and mortality: the 10-Town prospective
cohort study. British Medical Journal
2004; 328:555-557.

Jussi Vahtera, Senior Researcher
and Mika Kiviméki, Professor
Finnish Institute of
Occupational Health,
Topeliuksenkatu 41 aA,
FI-00250 Helsinki, Finland

Jussi Vahtera, Senior Researcher

Mika Kiviméaki, Professor



News from
Scientific
Committees

[COH
Committee on
Occupational
Health for
Health Care
Workers

Several members of the committee have
joined the NEXT-Study (www.next-
study.net) investigating the working con-
ditions of nurses in 11 European coun-
tries. A data set of 40 000 nurses has been
collected so far and is currently being
analysed. Dr. Gehanno from Rouen in
France is providing regular updates of a
literature survey concerning OH for
HCW to the committee members and
the interested public (download from
committee home page www.arbmed.
uni-wuppertal.de/icoh-sc-hcw). Cur-
rently, the committee on OH for Health
Care Workers is planning the upcoming
conference in Kitakyushu, Japan, from 8—
10 October 2004 (http://www.
hew2004uoeh.jp/).

Gustav Wickstrom
Chair of the Committee

ICOH Meetings

6™ International Conference on
Occupational Health for
Health Care Workers

in conjunction with the 24" UOEH (6% Institute of Industrial
Ecological Sciences) International Symposium

Conference Date and Place
October 7-10, 2004, Kitakyushu, Japan

Conference Venue

Ramazzini Hall at the University of Oc-
cupational and Environmental Health
(UOEH)

Conference Language
The official language of the conference
will be English

Important Deadlines

May 31,2004 Deadline for receiving ab-
stracts

June 30,2004 Notification of acceptance
of abstracts for conference

July 31,2004 Early registration

Tentative Topics (Workshops &oral
presentation)
+ Effects of computerization
Hazards evaluation
Health and health risks of nurses
Health and health risks of physicians
Infectious diseases
Mental health
+  Musculoskeletal disorders
+  Occupational accidents
+  Occupational health services for
health care workers
+ Organization and management of
health care services
Physical health risks
Risk for suicide

Shift work
Sickness absence and premature
take-up of pension
+ Terrorism
+  Toxicological risks
+  Training of health care workers
+ Working conditions
+  Violence
Other topics

Introductory lecture
The importance of occupational health
Professor Toshiteru Okubo

Orientation of the conference

The changing working conditions in
health care

Prof. Gustav Wickstrom

Conference Secretariat

Dr. Kazuhiko Uchida,

Dr. Yoshiyuki Hino

University of Occupational and
Environmental Health (UOEH),
Japan

Iseigaoka 1-1, Yahatanishi-ku,
KITAKYUSHU, 807-8555,
JAPAN

Phone +81-93-691-7171

Fax +81-93-603-2155

E-mail:
icohhw@mbox.med.uoeh-
u.ac.jp

URL: http//
www.hcw2004uoeh.jp/



Medichem 32nd
International
Congress

1-3 September 2004 at the
Sofitel Paris Forum Rive
Gauche Hotel, Paris, France

The theme is “Toward Global
Sustainable Best Practices in
Chemical Safety & Health.”

Full details can be obtained at
www.medichem2004.org or by writing
to the Congress:
medichem2004@intoxicon.com.

The Scientific Committee on Oc-
cupational Health in the Chemical In-
dustry, Medichem, will hold its 32nd
Annual Congress in Paris, France on 1-
3 September 2004, in conjunction with
the French Society of Toxicology, the
French Society of Clinical Toxicology,
and the French Society of Occupational
Medicine. The focus of this Congress will
be the goal of developing better, sustain-
able methods for protecting workers,
communities, and children and the en-
vironment from potential chemical haz-
ards worldwide. The Congress will bring
together experts from around the world
to discuss global occupational and envi-
ronmental health issues, including
chemical safety, chemical terrorism,
community preparedness and emergen-
cy response, and childhood environment-
al illness, among others.

ICOH Meetings

Sixth International Symposium on
Biological Monitoring in
Occupational & Environmental
Health

8 September 2004 Heidelberg, Germany

Organized by University Hospital of
Heidelberg, Institute and Outpatient
Clinic of Occupational and Social
Medicine, Germany

Sponsored by the Scientific Commit-
tee on Occupational Toxicology,
Scientific Committee on Toxicology
of Metals, and ICOH

Session topics

+ Biological markers of exposure

+ Biological and biochemical effect
monitoring

Individual susceptibility

Analysis of metal species
Genomics, proteomics and bioin-
formatics

Quality control and good laboratory
practice

Toxicokinetic modelling

More information
http://www.med.uni-
heidelberg.de/arbmed/c-
home.htm



3rd International
Expert
Conference on
Unemployment
and Health

University of Bremen,
Germany, September 23-25,
2004

Organised by
ICOH SC on Unemployment and
Health

Prof. Dr. Thomas Kieselbach, University
of Bremen, Chairman

Dr. Simo Mannila, STAKES/Helsinki,
Secretary

The main themes of the conference

are:

* Health situation of the unemployed

® Precarisation of the labour market
and the health situation of the
employed

* Corporate social responsibility in
downsizing

* Unemployment and health as an
issue for joint efforts in labour
market and health policy

For further information

please contact

Dr. Sabine Mader, assistant to
the Chairman of the SC

Email: icoh@ipg.uni-bremen.de

ICOH Meetings

X2004 - Exposure Assessment in
a Changing Environment

June 16-18, 2004, Utrecht University, The Netherlands

in collaboration with the Dutch Occupational Hygiene Society, TNO and
Erasmus University. Supported by ICOH and IOHA

The aim of the X2004 is to increase the
interchange of experience from occupa-
tional exposure assessment research to
adjacent disciplines, including environ-
mental exposure assessment, toxicology,
epidemiology, genetics, statistics and risk
assessment. All aspects of exposure as-
sessment will be covered, that is defini-
tions, measurements, analysis and eval-
uation.

Topics:

Biological exposure, Chemical exposure,
Dermal exposure, Noise and vibrations,
Physical load, Occupational hygiene,
Exposure measurement methodology,

2004
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Exposure assessment for epidemiology,
Exposure modelling including probabi-
listic approaches, Self-reports and self-
assessment of exposure, Job-exposure
matrices, Psychosocial factors, Biomar-
kers and Genetics, Questionnaires in ex-
posure assessment, Electromagnetic ra-
diation and fields, Peaks and determi-
nants of exposure, Environmental expo-
sure assessment, Air pollution, Microen-
vironments.

Local organizers:
More information at:
www.iras.uu.nl/X2004/

_ YEiene Society, THO
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International
Conference on
Occupational

Health Services
2005

25-27 January 2005, Marina
Congress Center, Helsinki,
Finland

We invite you to the International Con-
ference on Occupational Health Servic-
es 2005 to be organized on 25-27 Janu-
ary 2005 in Helsinki, Finland.

The Conference is organized by
the Finnish Institute of Occupational
Health and the Ministry of Social Affairs
and Health, and co-sponsored by World
Health Organization, International La-
bour Office, International Commission
on Occupational Health, and Collegium
Ramazzini. OHS2005

The aim of the Conference is to
discuss the coverage and the relevant
contents of occupational health servic-
es. This includes the current status of
OHS, how the activities are carried out
in practice, what are their health and eco-
nomic impacts, how vulnerable groups
and high-risk sectors are taken into con-
sideration, and what kinds of training,
education and human resource manage-
ment are required to provide the servic-
es, and to develop them further.

Information, for example, on
how to submit an abstract and register
as a participant, is now available on In-
ternet at www.ttlfi/ohs2005.

Deadline for submitting abstracts
is 30 September 2004.

FIOH/OHS2005 Secretariat
Taina Pdikkonen
Topeliuksenkatu 41 a A
FIN-00250 Helsinki, Finland
Tel: +358 9 4747 2910

Fax: +358 9 2413 804

E-mail: taina.paakkonen@ttl.fi
http://www.ttl.fi/ohs2005
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ICOH Meetings

International Congress on
"Prevention of Reproductive Health
from Occupational and Environ-
mental Risk Factors" (PROERF)

to be held in Volgograd, Russia June 29 to July 1, 2004

under the auspices of the ICOH Scientific Committee on Reproductive
Hazards in the Workplace

Organized by:

Public Health Ministry of the Russian
Federation (RF)

Russian Academy of Medical Sciences
(RAMS)

Administration of the Volgograd
Region

Research Institute of Occupational
Health (RAMS), WHO Collaborating
Center on Occupational Health

Research Council “Medical and
Environmental Problems of the
Workers Health”

Volgograd Medical University

Volgograd Scientific Center of the
Russian Academy of Sciences

Volgograd Region Administration
Health Committee

Volgograd Region Administration
Natural Resource Committee

Volgograd Administration Health
Committee

Volgograd Region Sanitary Inspection
Center

Scientific topics of the congress:

+ Reproductive health of the
population

+  Reproductive health of people of
high risk professions
Health of children and adolescents
living in urban areas
Role of social factors in promoting

and improving reproductive health
of the population

+ Research works in the field of
epidemiology and clinical evidence
in risk control

+ Legal items of protection of
reproductive health of people

+  New pharmaceutical preparations
and medical products, their
application in prevention and
managing occupational and
environmentally-conditioned
diseases.

Please send your abstract by 10 April
2004 (2 pages).

For participation and information
please contact:
Davydenco Lyudmila Alexan-
drovna, Karpenko Marina
Velentinova
Hygiene and Ecology Depart-
ment
Volgograd State Medical
University
1, Fallen Fighters Square
4000066 Volgograd, Russia
Tel. (8442)385358
Fax (8442)739682
Email: Hygiena@bayard.ru
Carpmdd@vlink.ru



Message du Président

La fin du premier quart de 'année 2004
nous a déja montré son cours dramati-
que. Le 11 mars 2004, il y a eu pres de
200 morts et plus de 1500 blessés lors
d’une attaque terroriste contre des civils
innocents allant au travail, a ’école ou a
l'université. Nous exprimons toutes nos
condoléances pour la perte et le grand
deuil des familles, collegues et amis des
victimes. Nous nous opposons forte-
ment a une action aussi atroce. Elle va a
Iencontre de la mission de la CIST qui
dirige vers une meilleure santé et sécu-
rité des travailleurs ainsi que vers la re-
cherche de conditions de travail plus op-
timales.

Nous débutons la deuxieéme année
dela période triennale et nous nous pré-
parons activement pour la réunion de
mi-parcours de la CIST qui aura lieu lors
de la Conférence OHS2005 a Helsinki a
la fin du mois de janvier 2005. Pagenda
de la réunion sera tres chargé ; il com-
prendra les nombreux rapports de mi-
parcours des Comités Scientifiques et
des différents groupes de Travail, 'éva-
luation des objectifs stratégiques trien-
nales, ’analyse de la situation économi-
que de mi-parcours, I’ébauche d’un
agenda pour I’Assemblée Générale 2006
ainsi que de nombreux autres sujets.

Plusieurs Comités Scientifiques
ont déja débuté quelques activités tan-
dis que d’autres ont été moins produc-
tifs. Maintenant c’est le tout dernier mo-
ment pour agir afin de pouvoir présen-
ter un rapport en janvier 2005.

L'Assemblée Générale a Iguassu
avait posé la question de laffiliation a la
CIST compte tenu de la diminution des
membres pendant plusieurs années. Il y
a plusieurs raisons pour une telle évolu-
tion. D’une part, comme ’4ge moyen de
nos membres est relativement élevé, les
départs dépassent ’arrivée de nouveaux
adhérents. D’autre part, les actuelles ten-
dances globales dans le domaine de san-
té au travail sont moins favorables a cau-

Résumé en francais

se de la restructuration des entreprises,
de Pexternalisation et de la fragmenta-
tion des services.

Parmi les objectifs stratégiques
triennales figurent 'augmentation du
nombre de membres ainsi que le recru-
tement de jeunes adhérents. Le Secré-
taire Général de la CIST et le Premier
Vice Président ont pris de nouvelles me-
sures afin d’accroitre le nombre d’adhé-
sion a notre organisation. Malgré des
tendances globales peu favorables, les ré-
sultats sont encourageants. Les actions
initiées lors du Congres d’Iguassu ont
déja apporté des douzaines de nouveaux
membres a la CIST. La cotisation rédui-
te permettra probablement aux person-
nes venant de pays en voie de dévelop-
pement ou en voie de transition ayant
un P.N.B. bas par habitant d’adhérer a la
CIST.

La situation économique de la
CIST a toujours été réduite car seule-
ment deux sources de revenus sont dis-
ponibles : les cotisations et les bénéfices
des Congres triennaux. Le budget doit
étre rigoureusement tenu afin que sa
base financiere soit solide et stable. Mal-
heureusement, les possibilités de subven-
tionner les Comités Scientifiques sont
plutot limités.

Notre situation économique serait
beaucoup plus équilibrée si les cotisa-
tions étaient réglées a temps. Bien que la
majorité des membres les ont payés, il y
a plusieurs membres qui ne sont pas en-
core en regle un an apres envoi de la
premieére facture. Je les prie instamment
de régler la cotisation due car la capacité
opérationnelle de la CIST et la balance
du budget dépendent d’une fagon essen-
tielle de ces revenus. Méme si quelques
critiques ont été exprimées concernant
le cotit des cotisations, calculées sur une
base annuelle, elles ne sont guere élevées.
La cotisation nette est encore plus basse
si Pon tient compte des avantages dont
des inscriptions moins cotiteuses lors des
Congres et des publications moins che-

res. La division de la cotisation en trois
parties rendrait son réeglement sans dou-
te moins contraignant, mais triplerait en
méme temps les cotts pour la CIST.

Dans une organisation tres décen-
tralisée comme la CIST, les activités sont
guidées par, les Statuts, le Réglement et
le Code International d’Ethique. Dans
nos activités quotidiennes, nous sommes
pourtant confrontés a des questions qui
ne sont pas suffisamment guidées par ces
documents. En cela, les lignes directri-
ces concernant les bonnes pratiques as-
sociatives ont été constatées indispensa-
bles et sont en préparation. Nous espé-
rons que le tout sera achevé pour la réu-
nion de mi-parcours.

Dans le monde d’aujourd’hui, il y
a trées peu d’organisations et d’experts
qui sont préts a faire des efforts pour
rendre leurs savoirs disponibles afin de
développer de meilleures conditions de
travail. Puis-je souhaiter pour les mem-
bres de la CIST beaucoup de succes dans
leurs activités quotidiennes.

Réunion du Bureau de la CIST
les 23 et 24 janvier 2004

Le Bureau de la CIST a eu sa
deuxieme réunion, apres le Congres a
Iguassu, les 23 et 24 janvier 2004 a Stras-
bourg en France. De nombreuses ques-
tions d’ordre administrative et profes-
sionnelle ont été traitées lors de cette
réunion dont quelques-unes sont énu-
mérées ci-dessous :

Adhésion a la CIST

Le besoin de reserrer les liens entre les
présents membres et d’attirer de nou-
veaux membres a la CIST fut une des
questions a 'ordre du jour. Un rappel a
ce sujet a été envoyé aux Secrétaires na-
tionaux en mars 2004.

Un des problemes de la CIST est
l’augmention de ’dge moyen des mem-
bres. Le groupe de Travail qui oeuvre
pour de nouvelles adhésions est en train
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de rédiger un plan d’action qui sera dis-
cuté lors de la prochaine réunion du
Bureau et présenté par la suite au Con-
seil d’administration.

Une fois finie, les résultats de la
campagne de recrutement seront publiés
dans le bulletin de la CIST et sur les pa-
ges web.

Code International d’Ethique

Le Secrétariat a envoyé a tous les mem-
bres une copie du Code International
d’Ethique de la CIST qui est maintenant
disponible sur papier en francais et en
anglais. Sa traduction en espagnol est
vivement souhaitée.

Lignes directrices de la CIST

Lors de sa réunion, le Bureau a constaté

de la nécessité des lignes directrices sui-

vantes :

* lignes directrices pour les Comités
Scientifiques,

* lignes directrices pour les Secrétaires
nationaux,

* lignes directrices sur la publication
au sein de la CIST,

* lignes directrices sur le
remboursement des cofits de voyage,

* lignes directrices sur 'organisation
de réunions de la CIST en plus de
Congres triennaux.

Ces lignes directrices seront prépa-
rées au cours des années 2004 et 2005.

Journée de la santé au travail

Le Bureau a décidé de continuer la dis-
cussion sur le soutien de la CIST lors de
la Journée de la santé au travail qui se
tiendra sur la proposition de 'OIT et
I’OMS le 28 avril 2004.

Restructuration
organisationnelle, absences
pour maladie et mortalité

Depuis la récession subie par la plupart
des pays industrialisés au cours des an-
nées 90, nos connaissances se sont accu-
mulées, sur ’évidence des risques de san-
té liés a la restructuration des entrepri-
ses. Une des premieres études dans ce do-
maine a été conduite parmi les em-
ployées municipaux de la ville de Raisio
en Finlande. Cette étude a indiqué que
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Résumé en francais

le risque de problemes de santé était au
moins deux fois plus grand aprés une
restructuration. La moitié de ce risque
supplémentaire était attribuée a un ni-
veau du stress plus élevé.

Lanouvelle évidence de I’étude fin-
landaise portant sur dix villes a été pu-
bliée en mars 2004 dans le « British Me-
dical Journal ». Cette étude, basée sur le
suivi de 22.430 employés pendant 7,5
ans, a démontré que le risque de morta-
lité 1ié & une maladie cardiovasculaire qui
était deux fois plus grand apres une res-
tructuration parmi les personnes qui
sont restées au travail. Le lien était plus
fort pendant les premiéres années, qui
ont suivi les réductions du personnel.
Aucune évidence n’a été trouvée par as-
sociation entre la restructuration et la
mortalité pour d’autres facteurs.

Les résultats devraient étre inter-
prétées sous 'angle du stress au travail.
La restructuration est’occasion qui per-
met d’observer les effets de santé provo-
qués par les changements dans 'environ-
nement de travail psychologique sans
que soient apportés des changements
dans les conditions matérielles.

L'étude a été réalisée, aupres des
employés municipaux, dans dix villes
finlandaises aux prises avec une forte
récession. Les communes étaient obli-
gées de réduire le personnel pour dimi-
nuer les cotits mais la 1égislation ne per-
mettait pas de faire de telles restructu-
rations dans les services. Ainsi les em-
ployés restants ont eu plus de pression
et un niveau d’insécurité plus élevé et
avaient moins de possibilités d’influen-
ce sur leur travail. De tels changements
augmentent la probabilité du stress au
travail, ce qui peut déclencher une ma-
ladie cardiovasculaire fatale et constituer
un facteur prévisionnel chez ceux qui ont
une maladie cardiovasculaire préexistan-
te.

Comme les attentes pour une
croissance économique constante ont
quasi disparu dans les pays industriali-
sés avec 'arrivée de I'économie globale,
la restructuration est devenue une ten-
dance importante. Le données disponi-
bles indiquent que la restructuration
peut conduire non seulement a un taux
élevé d’absences pour maladie mais aussi
augmenter la mortalité cardiovasculaire

parmi ceux qui restent au travail. Les di-
rigeants, les employeurs et les profes-
sionnels de la santé au travail devraient
reconnaitre que la restructuration peut
présenter un risque considérable pour la
santé.

Référence

Vahtera J, Kivimiki M, Pentti J, Linna A,
Virtanen M, Virtanen P, Ferrie JE. Orga-
nisational downsizing, sickness absence
and mortality: the 10-Town prospective
cohort study. British Medical Journal
2004; 328:555-557.

Les pages Internet de la CIST

La maquette et la structure des pages
Internet de la CIST, www.icoh.org.sg,
vont étre légerement modifiées. Pourtant
tous les sujets pour lesquels vous étes ha-
bitués de trouver sur ledit site seront
maintenus.

Les Bureau de la CIST et le groupe
du Travail sur I'Information ont encou-
ragé les Comités Scientifiques a créer
leurs sites Internet qui seront connectés
au site de la CIST. Certains Comités
Scientifiques ont déja leurs sites Inter-
net qui peuvent étre accédés en passant
par celui de la CIST.

Diaporama de la CIST

Pour faciliter la campagne de recrute-
ment de nouveaux membres, la CIST a
préparé une présentation sur Power
Point pour décrire la mission, la vision,
les taches et les avantages d’étre mem-
bre de la CIST. Les secrétaires nationaux
sont encouragés a utiliser la présentation,
leurs tiches étant de fournir des infor-
mations sur la CIST et d’y recruter de
nouveaux adhérents. Toute personne
s’intéressant a histoire et aux activités
de la CIST pourra bient6t jeter un coup
d’ceil sur la présentation a ’adresse :
www.icoh.org.sg/.



New ICOH Members

Noela Eddington, Australia
Robert Winker, Austria

Emilia Hristova Ivanovich, National
Centre of Hygiene, Bulgaria

M. Surianarayanan, Cell for Industrial
Safety & Risk Analysis, India

Amir Radfar, Environment Dept. [ran
Khodro Co., Iran

Marta Petyx, ISPESL, Italy

Giancarlo Mantegazza, Italy
Benedetta Persechino, ISPESL, Italy
Francesco Tomei, Italy

Sandra Constanza Jimenez Garay,
Mexico

Isabel Elvira Mucharraz, IMSS —
Instituto Del Seguro Social, Mexico

Fernando Araujo, Mexalit Industrial,
S.A. de C.V,, Mexico

MA. Del Carmen, Munguia Rivas,
Comision Federal De Electricidad,
Mexico

Victorio Martinez, Consultoria en
Salud Occupacional, Mexico

Maria Del Rosario Gumiel Caballero,
Mexico

Idrissi Youssef Eddahbi, Morocco
Latifa Hamid, Morocco

El Mustapha Achour, Morocco
Said Khoubaz, Morocco

Naima Nabih, Morocco

Okon Otu Akiba, Nnpc-Nigerian Na-
tional Petroleum Corp., Nigeria

Salman Akhtur, Unilever Pakistan Ltd,
Pakistan

Elizabeth Barba Ortega, Elidensa
Occupational Health Services, Peru

Lilia Fatkhutdinova, Dept. of Occupa-
tional Health, Russian Federation

Liliana Mammino, Department of
Chemistry — University of Venda,
South Africa

Karen Elizabeth Michell, Sasohn, South
Africa

Jamburegoda Gamachchige Ramya
Malkanthi, Division of Occup. Hy-
giene, Dept. of Labour, Sri Lanka

Tsuyoshi Kawakami, International
Labour Office (ILO), Thailand

Kayihan Pala, Uludag Universitesi Tip
Fakultesi Halk Sagligi Ad, Turkey

Irma Lilian Iglesias, Uruguay

Daniel Adrian Danatro, Ministerio de
Trabajo y Seguridad Social, Uruguay

Thais Catalani, Morata, National
Institute for Occupational Safety and
Health, USA

Publishing dates for the ICOH Newsletter in 2004

2/2004 15 August 2004
3/2004 15 December 2004

materials by 30 June 2004
materials by 15 November 2004
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|ICOH
Officers

President

Prof. Jorma Rantanen

Finnish Institute of
Occupational Health
Topeliuksenkatu 41a A

FIN — 00250 Helsinki, Finland
Tel: +358 9 4747 2010

Fax :4+358 9 4747 2548

e-mail :
jorma.rantanen@occuphealth.fi

Secretary General

Dr. Sergio Tavicoli

ISPESL

National Institute for Occupational
Safety and Prevention

Via Fontana Candida 1
00040 Monteporzio Catone
(Rome), Italy

Tel: +39 06 94181407

Fax: +39 06 94181556
e-mail: seriav@iol.it

Vice-President

Dr. Ruddy C Facci

Health at Work International
Institute

Rua Xv De Novembro 1425
Curitiba - Parana

CEP 80060-000, Brazil

Tel: +55 41 264 6363

Fax: +55 41 264 9446

e-mail: ruddy@insatnet.com.br

Vice President

Prof. Alain Cantineau

University Inst. Health Work
Envronment Faculty of Medicine
Louis Pasteur University - Hopital
Civil

1 Place de 'Hopital

67091 Strasbourg, France

Tel: +33 3 88116 466

Fax:+33 388116 524

e-mail :
alain.cantineau@medecine.u-
strasbg.fr

Past President

Prof. Bengt Knave

National Institute for Working Life
S-11279 Stockholm, Sweden

Tel: +46 8 619 6737

Fax: +46 8 618 3635

E-mail: bengt.knave@niwl.se

ICOH Board Members

Prof. Tar-Ching Aw

University of Kent

Canterbury CT2 7PD, Kent, UK
Tel: +44(1227)-827329

Fax: +44(1227)-724054

e-mail: t.caw@ukc.ac.uk

Mr. Ian Eddington

Faculty of Business, University of
Southern Queensland

Post Office Darling Heights
Toowoomba, QId 4350, Australia
Tel: +61 746 311250

Fax: +61 746 315594

e-mail: edding@usq.edu.au

Mr. Kaj Elgstrand

National Institute for Working Life
SE-113 91 Stockholm, Sweden

Tel: +46 8 619 6742

Fax: +46 8 618 3635

e-mail: kaj.elgstrand@niwl.se

Prof. Abdeljalil El Kholti

Faculty of Medicine of Casablanca
Hassan II - Ain Chock University
P.O. Box 9154 20100 Casablanca
Morocco

Tel: +212 22 471454/222555

Fax: +212 22 298070

e-mail: akholti@fmp-uh2c.ac.ma
akholti@menara.ma

Prof. Richard Ennals

Kingston Business School
Kingston University

Kingston Hill — Kingston KT2 7LB
United Kingdom

Tel: +44 20 8547 7242

Fax: +44 20 8 547 7024

e-mail: ennals@kingston.ac.uk

Prof. Hua Fu

Fudan University

P.O. Box 248138 Yixueyuan Road
Shanghai 200032, China

Tel: +86 21 5423 7202

Fax: +86 21 6422 3464

e-mail: hfu@shmu.edu.cn

Prof . Tee L Guidotti

The George Washington University
Medical Center

2300 K Street, NW, Suite 201
Washington DC 20037, USA

Tel: +1 202 994 1765

Fax: +1 202 994 0011

e-mail: eohtlg@gwumec.edu

Dr. Kazutaka Kogi

The Institute for Science of Labour
2-8-14 Sugao, Miyamae-ku
Kawasaki 216-8501, Japan

Tel: +81 44 977 2121

Fax: +81 44 977 7504

e-mail: k.kogi@isl.or.jp

Dr. Petter Kristensen

National Inst. of Occupational
Health

P.O. Box 8149 Dep

N0033 Oslo, Norway

Tel: +47 2319 5100

Fax: +47 2319 5200

e-mail: petter.kristensen@stami.no

Prof. Tore J. Larsson
KTH - Royal Institute of
Technology
Campus Haninge
Marinens vig 30
SE-136 40 Haninge, Sweden
Tel: +46 8 790 4821
+46 8 696 4803
Fax: +46 8 790 4800

email: tore.larsson@syd.kth.se
tore.larsson@afa.se

Ms. Suvi Lehtinen

Finnish Institute of
Occupational Health
Topeliuksenkatu 41a A
FIN-00250 Helsinki, Finland
Tel : +358 9 47472344

Fax: +358 9 47472548

e-mail:
Suvi.Lehtinen@occuphealth.fi

Prof. Marco Maroni
International Centre for Pesticide
Safety (ICPS)

Regione Lombardia

Via Magenta 2520020 Busto
Garolfo - Milan, Italy

Tel: +39 331 568091

Fax: +39 331 568023

e-mail: mmaroni@icps.it

Prof. René Mendes

School of Medicine

Federal University of Minas Gerais
Rua Chicago, 685/801Sion — Belo
Horizonte-MG, Brazil

Tel: +55 31 3222 5242

Fax: +55 31 3222 5242

e-mail: rene.mendes@uol.com.br

Dr. Louis Patry

Occupational Physician and
ergonomics

Direction de la Santé publique de
Montréal-centre

1301 rue Sherbrooke Est
Montréal, Québec H2L 1M3,
Canada

Tel: +1 514 528 2400

Fax:+1 514 528 2459

e-mail: LPatry@santepub-mtl.qc.ca

Prof. Gustav Schicke

Institut fiir Arbeitsmedizin
Humbold-Universitit zu Berlin — F
Ostpreussendamm 111

D-12207 Berlin, Germany

Tel: +49 30 817 5548

Fax: +49 30 847 09406

e-mail:
Gustav.schaecke.berlin@online.de

Ms. Jennifer Serfontein

PO Box 27167

Greenacres 6057

Port Elizabeth, South Africa
Tel: +27 41 401 2800

Fax: +27 41 401 2801
Email: serfie@mweb.co.za

Prof. Ken Takahashi

Department of Environmental
Epidemiology

University of Occupational &
Environmental Health

Orio, Yahatanishiku

Kitakyushu City 807-8555, Japan
Tel: +81 93 691 7454

Fax: +81 93 601 7324

e-mail: ktaka@med.uoeh-u.ac.jp




